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Conference Information

I. Important notice
1. We have prepared name badge for you. Please wear it throughout the conference, which
also works as the meal voucher.

2. The conference will be held from Friday 15 to Sunday 17 December 2023, and Registration
will be open from 09:00 - 20:00 on Friday 15 December, at lobby of Legend Hotel.

3. Please walk to the dinning venue after the conference is over, we ‘Il have volunteers show-
ing you all the way.

Il. Kind reminder
1. Please read the “Agenda”you claimed in registration and be on time.

2. For the reporters, please pass the PPTs to the conference affairs group in advance in order
to save time; please control the presentation time and be ready for the speech; and please wear
formal clothes while doing the report.

3. Please turn off your mobile phone. In this way both the reporters and the audience will not
be disturbed.
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Introduction

The International Academic Conference on Government Performance Management and
Leadership is initiated by the School of Management of Lanzhou University/Lanzhou University
China Research Center for Government Performance Management, the Hatfield School of
Government at Portland State University in the United States, and the Institute of Public Service
at Waseda University in Japan, etc., in 2009. It is held biennially. The previous seven confer-
ences have been held in various locations including Lanzhou, China, Portland, USA, Tokyo,
Japan, Khon Kaen, Thailand, and Ho Chi Minh, Vietnam. The 8th conference, building upon the
foundation of the previous seven conferences, will focus on several key issues related to
government performance management and leadership, taking into account the latest advanc-
es ininternational public management research and trends in government governance practic-
es worldwide. It aims to contribute wisdom to the improvement and sustainable development
of government governance at a global level.

THEME

Transformation of Government Performance Management and Leadership Challenges in the
Era of Data Intelligence

In the era of digital intelligence, human civilization is undergoing a comprehensive transfor-
mation, driving the reform and evolution of government governance models. How government
performance management can adapt to this process, seize opportunities, and meet challenges
in the era of data intelligence to develop new methods and solutions for effective government
governance is an important topic in public administration. In the era of data intelligence,
government performance management will undergo comprehensive, systematic, and structur-
al changes with the empowerment of new technologies, imposing higher requirements on
public sector leaders and leadership systems. This conference aims to explore effective path-
ways to enhance public leadership systematically through theoretical and methodological
innovations in government performance governance in the context of the era of data intelli-
gence. Italso aims to contribute academic wisdom to address the new and old challenges faced
by government governance and social governance.
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TOPICS

The conference welcomes outstanding scholars and practitioners all over the world to
submit papers. The paper can focus on but not be limited to the following topics.

1.Fundamental theories of government performance governance

2.Transformation of government performance management under the guidance of public
values

3.Empowering public value creation through new technologies

4.Measurement methods and improvement pathways for leadership performance
5.Innovation in Data-Driven Government Performance Evaluation Methods

6.Big data technology and comprehensive budget performance management

7.Structure and evaluation of performance leadership

8.Sustainability assessment of innovation in local government performance management
9.Methodological innovations in environmental governance performance assessment
10.0rganizational behavior approaches to government performance governance

11.Theory and practice of public project performance governance

HOST

School of Management, Lanzhou University, China

China Research Center for Government Performance Management, Lanzhou University, China
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THEME: Transformation of Government Performance Management and LeadershipChallenges in the Era of Data Intelligence

B &) N F & 3 =
Time Arrangements Theme Venue
L BRARBFIE
8:30- FRI RET
8:50 Opening Ceremony Lecture Hall,
RRS
B S SRR M A e R . o s
8:50- TTIREA The Modernization @?EE?TE
16H 1'0.20 Keynote Transformation of Lecturlz Ij-|_all
F ' Speech A Government Performance RRS
Management
Dec 10:20- ZER
16(AM) 10:35 Tea Break
¥bEo 2 N = énfﬂiﬁii A NIy
. _ B4R A= SIKE'G'FE_‘E’JLF&H AP Q=] 129&*"’%1¢E
10:35 EKQL}‘?%?QB Data Intelligence-Driven RET
12:20 pe){ech B Government Performance Lecture Hall,
Governance RRS
12:20- F& FHEZE 1%
14:00 Lunch 2nd Floor, Danguiyuan Dinning Hall
ERIRAC HRSMEESSRERE RERI e
14:00- K? no?e Government Performance RET
15:30 Speyech c Management and High Lecture Hall,
Quality Development RRS
15:30- FRER
16E 15:45 Tea Break
T A AMES2EMESNEE RAREFIE
15:45- lezle%ble Big Data and Total ] iﬁ%ﬁ '
17:15 Budget Performance ecture Hall,
16D(T3CM) Forum 1 Management RRS
PG 75 U S35 I3 L 5 Sl
7 A\
15:45- :FS;I::[TZQKA Innovation in 201
17:15 O Local Government Room 201,
Performance RRS
o NHENESHHIBASERER R B
15:45- qugrﬁlislB Government Performance 202%
17:15 Forum B Management under the Room 202,
Guidance of Public Values RRS
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Time Arrangements Theme Venue
SR SR R \ .
15:45- T171835C Performance Motivation @952%3% B
17:15 Parallel and Accountability Room 203,
16H : Forum C Government Performance RRS
T Management
15:45. |  FATIEIED ERBAFAHAE AT IR
Dec 17:15 Parallel Grassroots Government Room 114
16(PM) : Forum D Performance Governance RRS
17:15- BE =M CRKRBEE=EEHRT
20:00 Dinner 3nd Floor, Lanzhou Legend Hotel
9:00- ESRiein— AHENEENRE )
16_10 Round Table Rethinking Public Zoom#k L EFE
: Forum 2 Performance Management
TATIIEE MBS EBESREAEIE L Sl
Parallel Budget Performance 201
Forum E Management and Room 201,
Technology based Governance RRS
A SN EE SRS EBNER by Sl
:E’{a—lrfllt?llz Public Sector Performance 202
178 Forum E Management and Building of Room 202,
s 8:30- Service-oriented Government RRS
9:50
TG HERIREE T BT S E o S St
Dec 17 s Government Performance 203
Parallel
(AM) Forum G Management Enabled by Room 203,
new Technology RRS
TR B KRB AT SR80 G BRARFIE
Parallel Government Performance 114
Forum H Evaluation Drived by Room 114,
Data Intelligence RRS
9:50- HREX
10:10 Tea Break
N BRARFIE
10:10- 2AWAER RET
10:50 Closing Ceremony Lecture Hall,
RRS
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£iY B#2 Conference Agenda =5
SR F IR EE R
2023/12/15 Dec. 15,2023 09:20- | orote Operation bxpers. | UFEAEEEER |
B 8] A A 5 09:35 ence in Performance BEHHERAR) Offline
Time Arrangements Venue Evaluation T)uan Yue
ataway
9:00- * i EMNTIRKBE—HEKRT
20:00 Registration Lanzhou Legend Hotel Lisa Amsler
HEXBENESEAE MAERM | ENERAAEHEH
2023/12/16 Dec. 16,2023 09:35- Collaborative Governance | i RAHSFIBEES
2INHER Opening Ceremony 09:50 | for community Health: )
Py How to Make it Happen | Indiana University
59 e IS Mcoatohey A 5 Bloomington
Time Arrangements artl\lllccl)%aetlon Moderator Venue -
HERAS L SAENEY e %%+ N AEZR
M RFRAS B VA M ENE AR _ hu% Online WRAFBRERT | jpxpmppers
Address by the Leader of Effective Assessment of (ERAFHFEET Bz Lecture Hall, RRS
Lanzhou University 09:50- Intelligent Social Gover- F’?)_ Zhou Zhiren
PETREEF R P AMIERAER 10:05 1 nance in the Era of Digital| "€ g]svaem_ school of Govern-
EE RIS B Intelligence: Transitioning Poki menF, Pe'f'”g
Address by Professor Zhou Zhiren, from Traditional to ment, Peking University
Member of the Academic Advisory Civilized Models University
08:30- Cpmmittee .of. the Cﬁinese Associa- P faI~C 2% RIS R T
08:50 tion of Administrative Management Offline L(éd\:kfjéi??ﬁai Lecture Hall, RR BRI S E A {ERE =5
ZMAFERFIRA SR FEBRFESN anenot Tnversiy 10:05- . 7 . (%Eki?ﬁgéiﬁ %F
eImERgT N T A E RS Circular Innovationand | FEAHEEFR) -
Address by Bao Guoxian 10:20 Performance of Urban Li Lei Offline
Honorary Dean, School of Manage- Green Collaboration Tianjin University
ment, and Director, China Research Networks CoME
Center for Government Performance
Management, Lanzhou University 10:20- <8 Tea Break
% (BFRFEI0) 10:35 Reh feabrea
Group Photo (Immediate Goalmouth, RRS)
FHEIREB  HE M THBFSAIE
FHIREA HFSMEEAIA R Keynote Speech B: Government Performance Governance in the Era of Data Intelligence
Keynote Speech A:The Modernization Transformation .
of Government Performance Management B j&] RETE REA P ’%EH? EFA =
PR Time Title Speaker arl\lac(l)%ae 'ON| " Moderator Venue
B 1] iR HE BEA (ool | EEA 3 25
Time Title Speaker Icipatio Moderator Venue it
Mode BYHFAFALE
BR
BRI SR> BEE 10:35- B IARIE Elaifj \)n Lu Zs
R ETNIEPNEE |(BEAPALEELR 10:50 | Performance Budgeting |  pepartment of Online R
Exploring the Wisdom of Lan Zhiyong Revisited Public Administra- IR T A A SIS
08:50- Performance Evaluationin| School of Public N FZE\{} . Until\c/)grjsrtheo?lfl{ew ape .
09:05 the Age of Digital Intelli- | Policy & Manage- (jbak%ﬁﬁéii%ﬁm) . Yo?/k Zf;engl F?ngfgtl{l EXMFBRET
) gence: A Reflection Based| ment, Tsinghua &t Zhou Zhiren BRRBFERET — iiin?'on'otrpg‘ r:C Lecture Hall, RRS
on Cognitive Philosophy University Online School of Govern- Lecture Hall, RRS FEAER R#HREITE Haxia SOLIItI!]SCI‘?irI](; ,
ment, Peking (2010-2020) : BEAFHES T E |GBEAFAHLEEF M) University of
BARMENE David R bl University 10:50- Best YangYonghen-g 5 AN Technolo
09:05- 'ﬁ'ﬁ'mwgﬂ (¥$,}'ﬁj(§éﬂ$%%?% 11:05 China Human Develop- School of Public O;fl' &Y
09:20 Inclusive Performance SChOOl OfIPU_b“C o ment Progress A.ssessment Pollcy & Manage- ineé
1 Management Affairs, American (2010-2020): Basic Features| ment, Tsinghua
University and Key Challenges University
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AR s x (Eﬂk?iﬂﬂ$“$ﬁ*)
BT RENENRERHRR (BRTEREESIT 14:00- f T %t
11:05- | Research on the Connota- sl &t . Government Perfor- ¥Zhuo Yue i
11:20 ) 15_'“":':"”) online 14:15 | mance Evaluation from School of Public Online
: tion ans:l Pevelopment of | XuXiangdong the Perspective of Case Affairs, Xiamen
Digital Health National Health Studies University
Commission, PRC
EIMARNE-TEM B e
SR B EATL AR
KT 1L (MBI AF RNHERE
| (aRR TR 14:15- | Value-Tool Duality of Fhz) -
ERAKXREFEHOARES | 5EEF R AHLEE : Indicator Systems: Zheng Fanghui ol
ARMES FRFE) 14:30 How Government School of Public Offline
11:20- | The Revolution of Knowl- Mi Jianing A Peri?grr:wgpoc:i.g;/:slua- Administration,
11:35 | edge Production Driven SChn?Zi\?le\:ftTi?\ge- Online Chinese-style Modern- | South China Univer-
by Large Generative Institute of ization sity of Technology
Models Technology.
) fal5&
Journal of Public - .
Management i S R SRR (E%%%%.E\%m\ﬁﬁém
leﬁz i’;éj&ng BEELL)
i 14:30- HIERH He Qiang X
IR mﬁﬁigﬁfﬁﬁmﬁ 14:45 Building Smart Tax Performance gﬂ:
LUPABRI X TAENRMIE | (T ASEZ RS % RPN Performance to . Management Online
o Fhr Improve the Efficiency |DPivision, the General =
HEPPP RIS HISZIMEAR ) . P y i E=
11:35- T ®F Zheng Fanghui RABIFIEIRET of Tax Governance Oﬁ';e of the_S’gate o
: Research on the Impactof |  Liu Bingsheng = School of Public } = Taxation Administra- (RERFEESEF o et st
L1250 | contract Governance and | school of Econom- Offline o | Coureralh RES tion FHARERFR) @*ﬂ*ﬁfn’f
. . . » Al Lecture Hall, RRS
Relatr'fnss hip .Govs.rlf’ancfe ics and Manage- South China RN RN i o Htel
on the Sustainability o ment, Hebei University of MR B T PR ST Tianjin University
Infrastructure PPP University of FRImLE CoME
Technology Al (BB AR A
Technology Deepening the Imple- N x Q’D /;’1
14:45- mentation of the HASNEDAE) S
— : « » Chen Binghua -
H—lg 15:00 Smart Performance ! offl
(FEADHIAZA : Proiect and Buildi Office of Perfor- ine
HRIMABSIEITRR | | o) roject an® SueNEd | mance Appraisal
: Exploring Performance H/u\a; Ij-;vm : New Performance e rop
11:50- | le g o Yi-lgeng g %F Management System Leading Group of
12:05 ndicators orrest lent Department of Offline in Guangxi in the Guangxi
Governance in Commu- | pypic Adminis- Digital Intelligence Era
nities tration, Tamkang
University N .
15:00 SIS AHMELLE Choi Heungsuk \
N N V7| Performance Evalua-  |(@ESWASZHRLER) é’ﬂ:
RS KAV ATE: —1 TFE 15:15 tion and Creation of Graduate School, Online
) BEMIESR (ZINAEE RSP ) Public Value Korea University
12:05- Performance Governance Wang Xuejun %F
12:20 | Addressed Public Service | School of Manage- Offline M RTFHERF 2K
Failure: An Integrated ment, Lanzhou FEFABSGHEA KRR
EMMHESRK (PEREZAKRF AL
5 FEsE— it 15:15- | From “The Science of EEZD) ‘
F# Lunch 2nd Floor, Danguiyuan Dinning Hall 15:30 Efficiency” to “The Shang Huping %-F
Science of Maximizing School of Public Offline
I National Governance Affairs,University of
=} Hr. = éi 5= b y
K te s hC:G E@ﬁnf'ﬁm“ﬂwfﬂsﬁﬁ!;ﬁ% High litv Devel t Performance”: The Science and
eynote Speec .Government Ferrormance Management an g Qua Ity bevelopmen Historical and Future Technology of
Interplay between China
s225R Public Administration
By 8] IkREEE REA ‘T . FHEA Hh = Practice and Theory
\ x Participation
Time Title Speaker Mode Moderator Venue 15:30
. - B84
15:45 #2BX Tea Break
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Round Table Forum 1: Big Data and Total Budget Performance Management

A
B ] R BEN | po 2P | A b 55
Time Title Speaker arI:/IC|pa 'ON " Moderator Venue
ode
LR REBNTE SN EIRR SER
BERHIL=E (ERAARZEFER)
Several Considerations on Ma Caishen st
15:45 - Enhancing the Quality School of Econom- Online
16:00 and Efficiency of Govern- | ics,Nankai University
ment Budget Performance
Managementin China
FEE
ArmmEE T | OV EAFHERR s
. RAEERRART A oo \ (ERKE) BARFE
16:00- Performance Manage- .ang 0”51”“ “t He Wensheng wET
16:15 | ment in the Public Sector: | '"Stitute of Fln'ance Online (School of Manage- Lecture Hall,
What Can and Cannot Be and Ecor?oml.cs, ment, Lanzhou RRS
Expected to Resolve Centr.al University of University)
Finance and
Economics
AEIETEELESHEREF
M A—ETPPPEREIEEE
BT anRFIMR [ 2g
The Application of Big (HEMER SRR
16:15- Data Platforms in Chen Shaogiang ®F
16:30 | Comprehensive Perfor- Chinese Academy of Offline

mance Management: A
Case Study Based on the
PPP Integrated Informa-

tion Management
Platform

Fiscal Sciences

Bfitiz—  ABIES emMESHER

Round Table Forum 1: Big Data and Total Budget Performance Management

. 2
B i 15 & 155 A aleked EHA i 5
: . Participation
Time Title Speaker Moderator Venue
Mode
ASTEIES: BEBRTRES BEE
WEIBT AR (PRMEREBTEE
The Public Value Frame- F)
16:30- | work: New Developments Cao Tangzhe BT
16:45 in the Performance School of Govern- Offline
Management of UK _ment, Central
Government Budgets University of Finance
and Economics
pUREL:!
BRVBAEREHTEESHE | (UBAMEXFURSA
BMZRSEY HEFFR) s
16:45- | Experience and Effects of Liu Shuming BT (*‘Jllj:i*) BRI
17:00 Promoting Budget School of Finance Offline =TT IR
: . He Wensheng =
Performance Manage- and Economics, Lecture Hall
o S (School of Manage- ’
ment through Provincial | Shanxi University of RRS
. . . . ment, Lanzhou
Financial Coordination Finance and . )
£ . University)
conomics
BARENER R ERAKTE
SRS B AT TE R T SL A J=E 1]
i (EHEIAFNHEE
17:00- | Decoupling Technology By 4T
17:15 and Values: Functional Lu Yangfan Offline
) Paradigms, Realistic School of Public
Trends, and Correction in Administration,
Grassroots People's South China Univer-
Congress Budget Perfor- sity of Technology
mance Supervision
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Parallel Forum A: Innovation in Local Government Performance

N s R
B 8] 15 % REA (BRI | agp SEA | A
Time Title Speaker Moréle Moderator | Commentator | Venue
AE
HFRAMUZMARE [(ERAFAHEE
B 2T RN A F )
15:4 How Digital Technol- Wang Tao
5145 - ogy Impacts Public  [School of public gﬂ:
15:55 Administration: policy and Offline
Findings Based on administri-
Literature Review  |tion,Chong Qing
University
FUHAEIE | ABIFE LN
{RHHX 225718 K B
valiil
—EFEERHSAN
ﬁd*l‘lﬂiﬁ%iﬁ}z&*ﬂiﬂﬁ M
Expected Manage- GRI TRAFA
) . HEEFR) o
ment: Mechanism ! ! TR Hrine
15:55- Analysis of Promoting ve Jie ¢ “F (*—")\I‘Tj:?i;ﬂii (EMKFEFFEB.
16:05 Regional Economic S?hOOI 9 ) Offline . ZNAEBIREE) | o g ase
Public Adminis- B2 S BRFFIE
Growth through the ) . Si Lijuan
; tration, Zheji- Guo Shenghao 201
Right to Host Large School of
ang Gongshan School of Room 201,
scale Events: Testing g ) & ) g Management Economics, RRS
of Synthetic Control University Langzhou ” | Lanzhou Universi-
Method for Hangzhou University ty; Journal of
Asian Games Based Lanzhou Universi-
on Urban Manage- ty
ment Orientation
BIRSTHEIE L BUER G BB
AP AR — BT 31 WF;_ .,ﬁw
smomsatQcanis | | E R
Analysis on the P B':) X5
. Production Mecha- .
16:05- nism of Provincial Yang Xuejuan Sk
16:15 School of Online
Advanced Manufac- Marxi
turing Policy Perfor- arxgm,
mance:fsQCA Method Gu'ang .ongf
based on 31 Provin- Umversfcy f
Education

cial Policy texts
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c Exploring Tre | GRTARasE
onstruction Logic Jm e
16:15- and Generation H f:ﬁ’.“) %
16:25 Mechanism of Public u. U|ge*n, Offline
Cultural Service Liu Juan
Community:A Case School of
Study of Building the | Public Affairs,
Rublic Cultura?l . Zhejiang
Service Community in Universit
the Yangtze River y
Delta
AT S R AR SR AT AR
Fr—ETF THRERHM
B R GETEmm” ME
LRSI B €N =T
How t0-| mprove the (AT .
Incentive Effect of i) qE= HAngs
Fiscal Policy: A He Wensheng,- (R g (ZMRBEF B,

. itati - ? > BN ZMNARFEFIREES N o s
loi2s- |Quittvecomms | Vychimaar: | A7 | | SR
16:35 « y ; School of Offline Guo Shenghao U 201

on “Comprehensive School of
Demonstration Cities Manage- School of Economics Room 201,
of Fiscal Policies for | ment,Lanzhou Management, Lanzhou Unive’zrsi- RRS
Energy Saving and University Lanzhou tv: Journal of
Emission Reduc- University Lanyz’houuUniversi-
tion”Yangtze River ;
Delta y
g *
EERESRAAENE | LR
o (REHMIRAE (B
MENXR—REHE
- ) NEEEFMR)
. . Wang Zhong,
16:3 The Relationship Wane Xiao* ]
135- between Business Sar;]g ;ac; é’t‘—F
16:45 Environmentand |, blF 23 or Offline
Regional Green : t'.c Cn;}ms—
Innovation Efficien- ration,t-hina
i University of
cy:Evidence from .
China Geosciences,
Wuhan
BmgnaEsEeEsy| W ER
feizamesnay | (HIUIAEA
Government Perfor- LiuAQiaanfiEang
16:45- mance Goverpance School of %T
16:55 Promotes Chinese |Public Adminis- Offline
Modernization: Logical| tration, Gansu
Framework and UnPIVEl}'I:cS'Ityl of
. o olitica
Mechanlsm Optimiza- Science and
tion Law
}??g_ =¥ Comments
BE4E Dinner EMNIRAKBE=ZEHRT

3nd Floor, Lanzhou Legend Hotel
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Parallel Forum B: Government performance management under the guidance of public value

F1TiL1EB: ARMESANBFSMER

. &~ “ 227 R &5 3 &
Ej IE_I *E =] ;E =] A PartiCi atiOI“I E*%A m 1:FA i‘H_’, 7
Time Title Speaker Molfje Moderator | Commentator | Venue
AHNESBRFHEERE N
. SR
Fott IR EUESRSNE | | .
P I TAARER
HITEZ IR R . N
I . HEEFR)
Adaptability of Public Wene Li
15:45 - Value and Govern- sel:]g |leefn %
15:55 ment Efficiency: A chootor. Offline
. Public Adminis-
Study on the Action tration. Zheii
Logic of Value-Added )£
. ang University
Government Service fTechnol
Reform o lechnotogy
SOiEs
EBMEICIIRRHNBIT | (LehEER (E
MELSWER EITEEES)) ZHi
15:55- | Performance Genera- | Ma Jiazheng ®F (ARERFRH =gl
16:05 tion of Government | Shanghai Party Offline BIEFMR) (KRAFAXFKR) R
Narratives in the Institute of CPC Jiang Yating Liu Lanjian 202
Internet Public & Shanghai Schoo} of S-chool of Human- Room 202,
Opinion Field Administrition Public ities and Social RRS
Institute Management | Science, Chang'an
Inner Mongo- University
lia University
i
EAmEATE DA | | T
SHONE BT IRER | o
=R NHEERF )
. Wu Zijing
Enough is Enough?
16:05- | NoUBNIS ENOUS School of 5T
16:15 Artificial Intelligence litical )
: Driven Public Value I_DO Itica d Offline
Creation: Reconsider- b S;;gncg a? )
ation and Prospects | ° ,'CA minis-
f . tration,Wuhan
rom Practice ] A
University
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16:15- How Do Old Scattered | pMao Xuewen*, ®T
16:25 Communities Realize Liu Aobo Offline
Performance Creation: School of
The Pathway of Managehment,
“Community-Society” ULr?ichsigy
Joint Governance
AHNEEREBICUAT -
MHBRASRSHESH | T
v gramesi |CITAWEXZEMHR
BRSNS S5RHEBEEFR)
Research on the Li Fangting
Performance of Local School of
16:25- Government Public Finance, éﬂ:
16:35 Services fromthe | Taxation and Online -
Perspective of Public |pyplic Adminis- (S A AL 81
Yflue anagelmen’ | tration, Jiangx EEER) | KRAFAXER) | g
goriop;g}:cisgi::lt:;/ii University of Jiang Yating Liu Lanjian ﬂiﬁjﬁ
Finance and .
Method Based on il Schoo'l of S.chool of Human Room 202,
Fuzzy Sets Public |'f|es and Social RRS
Management, | Science, Chang'an
Inner Mongo- University
R AHBERITHHR . lia University
pes—gFrimi | MEE TR
BB AT RIRA DR :;;EHB:;—I
Public Participation L{n TVeij(LirTg*
16:35- | intheimplementa- Qiao Dan %F
16:45 tion of Rural Public School of Offline
Policies: A Configura- Econom-
tion Analysis Based | ics&Manage-
on the Implementa- | ment, Beijing
tion of China’ s Forest Forestry
Chief System Policy University
EER A T e
AR S R AR — L Fa#
B FE & S ff (FEIRFAHE
Configuration el ‘
16:45- Analysis of Local Wang Jing ?’ﬂ:
16:55 Economic Growth School of Offline
Target Adjustments: |pyplic Adminis-
Striving for Dynamic tration. North-
Equilibrium Amidst o
West U t
Multiple Objectives et Ll
16:55- =¥ Comments
17:15
. =M ERKBE=EHRT
BE#& Dinner
3nd Floor, Lanzhou Legend Hotel
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Bt &) wE BEA = EFHA RIEA Hh =
: . Participation
Time Title Speaker Mode Moderator | Commentator | Venue
JAERERNIES TR (R AZA
= )
Performance Incen- Shi Chuanlin )
15:45 - tives: Mechanisms School of %
15:55 i Offli
and Implementatlpn Public Adminis- Ine
Paths of Empowering tration. South
Rural Governance | (. /-;gricul-
through Points-Based t N
ural University
Systems.
BER
=/ (PET EARFR
- SEBE (72
REBUES a - .
EBEBRTSE S5 (Zji;;;;? HEFR) Wit
) Peik - =) ) Cao Huimin | (FEARAFEALE
15:55- 75 Years of the Wu ShT;olon é’)ﬂ: School of BB N
16:05 Chinese Healthcare & Offline Public Policy & | ~ Wei Wenchi S
i School of . 203
System: Achievements Government Management | School of Public . 503
and Challenges Sun Yat-sen. (Schoolof | Administration OORWI;S ’
Universi Emergency and Policy,
niversity . . .
Manage- Renmin University
ment), China of China
University of
Mining and
Technology
WHTH 5 E BT B B 5K
BRINHARRBING | sreixpntes
THERMT? IR
16:05- Decentralizati9n, Chen Sicheng s E
16:15 Local Informatlfm School of Online
and Effort Substitu- | pyplic Policy &
tion: Why Decentral- Management,
ization with Account- Tsinghua
ability Failed? University
17|

M—EFEARERAR | (a~ga fRI)L*
SRR (A R
Performance Gap i)
. Identification and He Wenshen )
16:15- Performance Incen- . *g, &F
16:25 tives of Public Chen Beier Offline
Cultural School of
Service PPP Model: | Management,
Based on the Obser- Lanzhou
vation of the Use of University
Provincial Sports
Lottery Public Welfare
Funds
HEARMIREER ?jﬁ;g;g
BN —— RSN | i)
[E15
16:25- How jg?f%ocial Zhao Guanhur, T
16:35 Capital Facilitate Zhang Yuting Offline BER
Community Disaster M School of (REFEAFR
Resilience? A System- anagement, FERFR (L2
atic Review La.nzho.u BEFR)) Mt
University Cao Huimin | (REIARAZAE
it B S0 T2 N Management | SchoolofPublic | 2%
2013-2023F BB | o s s (Schoolof | Administration ’
GIITRFAH : RRS
RES RN Emergency and Policy,
Policy Iteration for E}E-T-_f‘n) Manage-  |Renmin University
16:35- | Optimizing Business TWengl Llegn, . &F ment), China of China
16:45 I'Environr.nentin e 2 Offline University of
China: Basic Charac- SChO.OI'Of PL{bI'C Mining and
teristics, Process Admlnlﬁtratlon, Technology
Logic and Dynamic Zhejiang
Evolution: A Content | University of
Analysis Based on Technology
Policy Literature from
2013-2023
s KB T KB
S S BRI R | B IATAAEE
R Fh%)
Configuration Analysis | Wang Hongshuai*
16:45- | Lgocal Economiyc ZhuSiYao st
16:55 | Growth Target Adjust- |School of Public Online
ments: Policy and
Striving for Dynamic | Management,
Equilibrium Amidst Tsinghua
Multiple Objectives University
}gig =¥ Comments
e — N Y RAEE AT

3nd Floor, Lanzhou Legend Hotel
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BIEEFHRT SR
FRERIRR I E R 52X
H—EHFR=ZEM)IE
HEpIER BB
Generation and (éd‘l‘lﬁf%iﬁ#
AS Improvement of Mo .
iggg Performance Loss in Lang Mei Oé:f
’ Rural Revitalization School of ne
under Cooperative Management,
Production Scenari- La.nzho.u
os: A Case Study of University
Shichuan Town,
Gaolan County
3KBA
by A\
SHIRHTPIARNG 3 Ufj;:;: a
sEHTRRGEEE | -~ pies
Zhang Hong eSS (BB EASERS
15:55- Pe.rfo.rmance LeaFIer- School of ®F (A2 :\ngi N n
16:05 | shipinRuralRevital- \p i p dminis- Offline $1%) BRESETR | e
ization: The Drip . Guan Bin Zhang Pan 114
Process under tra'tlon and School of Interna-
. Policy,Dalian School of . . Room 114,
Multiple Pressures University of Management, X?f;?rlsagg;uil; RRS
Technology La.nzho'u Jiao T(;ng Unigver-
University sity
BERERTERENER
55 . ERMNSWEHE
E—ETXHEEEEK | KE G
R ENN AR (RIEKRFEXER
The Blocking Point [
16:05- | and Relief of Grass- Zhang Lei, %t
16:15 roots Smart Platform | Yang Yang* Online
Governance: Element School of
Embeddingsand  [Humanities and
Network Links: A Case [Law, Northeast-
Study Based onthe | ern University
Pilot Reform of X
Street Smart Block
19|
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EBAFAERN RS )
‘BOBURAR—E B
FHEHBERIBEEIAN | (KRREAXZE
€ B%) )
16:15- Task-oriented Bao Hanchuan %k
16:25 Operation in Bureau- School of Online
: cratic Org{anizat.ions: Humanities,
AStgdy into Alien- Chang’ an
ation between . .
o . University
Position and Duty in
China's Government
g}:/\ﬂ‘:/\:ﬂ:1/\1g‘q:"‘“ ¥IJ\§E\ }ﬁméﬁg*
YA IAVACRS TN EVE S sz o
(EMAFEERSF
WEBRNT R 5 TR
Development and S Fmi: ) &F
16:25- | Testing of the Public un rel, . Offline
16:35 Value Conflict Pang Xinyan
Measurement Scale School of
for Grass-roots Civil | Management,
Servants Lanzhou
University - I
- . (LBRBAFERS
BT K EE (EMAFERE A E S
(ERUTEASSTH ) Zhang Pan BRRFIE
o5 B EEN B | BRARTER S GuanBin | ¢ | ol of Interna- 114
B — P REFHER HESEN) School of tional and Public | Reom 114,
16:35- The Production Xie Chengyuan®, BT Management, Affairs, Shanghai RRS
16:45 Model of Local Zhang Yuheng Offline Lanzhou Jiao Tc;ngUniver-
Government Perfor- Center for East University 5
mance Value: a . sity
Typological Frame- Asia Interna-
tional Studies,
work .
Nanjing Normal
University
XUFHF IR
BESBEENESNN| (ShApntts
M — LURIRI TR T )
The 17’1] £Di Liu Xinyu,
. e Impact of Discre- R )
16:45- tionary Standards on Cai Ruixin &F
16:55 | Enforcement Perfor- SChOOI o,f Offline
mance:A Case Study of Public Policy
Environmental Admin-| @nd Mar\age-
istrative Penalties | Ment, Tsinghua
University
16:00 2 =iT Comments
17:15
. N NRATEE SR RT
e Dinner 4
3nd Floor, Lanzhou Legend Hotel
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Round Table Forum 2: Rethinking Public Performance Management Parallel Forum E: Budget Performance Management and Technology based Governance
25 . 2 A
54 155 BEN o2 R | xEA 5 5 e BEA | BRI L ERA | mEA |
Time Title Speaker MoIZIe Moderator Venue Time Title Speaker Mode Moderator | Commentator | Venue
-4
s TRSHER BRERR| T
TBHREEF M BUAER, | (ummARALEsE LS E (EPi_zﬂ—r—Eﬁ ~
BERALF SAE B IR 7) ‘ 8:30 - | Budget Performance Ak %®T
Communicate to Copro- Elaine Vi Lu éﬁt 8:45 | Management: Several Wang Zecai Offline
9:00- duce Performance: The Department of Online Thoughts on High Ctllnese f
9:20 Impacts of Political Public Administra- Quality Development .Aca emy o
Message, Policy, or tion, The City Fiscal Sciences
Factual Information University of New
York
N TN
RiSIE Zoom& kLS g
(AP ERER) o SHMERS T
Bao Haixy https://jjay-cuny.zoom. MESHIE S EARALE SHE%k . .
us/j/821360210907p- LS EY_ IRE AR : o
pmo - Andrew Kleine School of Manage- QJ_/ VFhMHV'NWthD FISRER? MRS Du Lina e Bff; o | GRITmiza
9:20- _u%v@E’JﬁEXE (B2AEH) % ment, Lanzhou wd=Q ] - 8:45- | How Does the Use of School of %F (:Jllj{jgﬁ% HEEF M) s ez Ak
9:40 Transformngour Budget Government & Online University SenlBe- 8:55 Budget P(?rformanse Finance and Offline i) . Ve Jie BARIFIE
to Deliver Outcomes . HdwRDA3WGN2Zz09 Information Transi- Taxation, Lang Mei 201
Public Sector, EY. ) School of
tion to Substance? A Lanzhou School of Public Adminis- Room 201,
Mixed-Methods Study University of MaCagehment’ tration, Zheji- RRS
i anzho
Finance and . z 'u ang Gongshang
Economics University University
G. Edward DeSeve
9:40- SRR BT (EERRTHER¥MR) %
10:00 Introduction to Agile  |National Academy of Online
Government Public Administra-
tion
F ik
RSBt | (DT A
ot TE A
R AREER %ﬁafzﬁr’:)
10:00- 8:55 - Integrated Gover- BT
HARI . . S
10:10 BRI Interaction 9-05 nance and Overall 5choolgf offline
: . Public Policy
Performance: A d Admini
Chinese Interpreta- |2" Administra-
. tion, Nanchang
tion Framework } .
University
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BERIBH RS SR =
o REB ) (emgsoaste
Digitized and Intelli- sn
gent Performance IE%FE)
9:05- Governance: Meng Qingxuan &T
9:15 Fragmentation and School of Offline
Future Approach of Public Policy
Local Government and Manage-
Budget Performance | ment, Guangxi
Management Based University
on the Perspective of
Holistic Governance
LaEBRREENser | 2L RER Bk
AT —ET 181 (AREITAER BREL - F,"j“j('““’\
BEIESA SR HETESR) (AP IS Llf AT
9:15- | AStudyontheExante |Yue Hongjiang*, P i) = EE'.T"‘E) e
9:25 Performance Evalua- | Wei Qiangian Offline Lang Mei Ye Jie 201
tion System of Local School of School of School of Room 201,
Government Budgets: | pi;plic Adminis- Management, Public Adminis- RRS
Basgd on .18 Provin- tration, Nanjing Lanzhou tration, Zheji-
cial Policy Text Audit University University | 2"8 G'ongs'hang
Analysis University
WREI=!
ETFPMCIERUERMEE (SRR A th
?ﬁ%éﬁ%"’éf&%iﬂsﬁ B E S EHE
" FRI)
uantitative Evalua- .
9:25- ? tion of China’ s Shen Tingyue &T
9:35 Budget Performance anter.for Offline
Management Policies China Fiscal
Based on PMC Index | Development,
Modeling Central Univer-
sity of Finance
and Economics
22(5) SiTF Comments
iOS(l)O ZXBR Tea Break
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Parallel Forum F: Public Sector Performance Management
and Construction of Service-oriented Government
PN
B 2] s REA | BEDR | g SEA | s
Time Title Speaker artl\lﬂccl)l(aja;tlon Moderator | Commentator | Venue
REHE RIRTRS 5 Bt
AR ETEREFAERNAE | (LEREAZE
EXR RS AHEEF )
Procurement Types, Zhang Pan
8:30 - Sources of Bias, and School of &T
8:40 Performance International Offline
Accountability: An and Public
Experimental Investi- | Affairs,Shang-
gation on Govern- hai Jiao Tong
ment Al Usage University
M—R B ARSI EES
G M G R ek
s (REBTAZA N
 BFREER0RE . s wIIR
sevmmmEnSy | S ZhangHong | PTTUAFARE
Can the New Round (miﬁfif\” Faculty of EFR) BAMFIE
of Power System .EIE%FE,) 4F Humanities Weng Lieen 202
8:40- Reform Promote Jiang Yating o’fﬂine and Social School of Public Room 202,
8:50 “Efficient Markets” School of Sciences of Administration, RRS
and “Proactive Public Manage- Dalian Zhejiang Universi-
Government”? An ment, Inner University of | &Y Of Technology)
Analysis Based on Mongolia
y L2 Technology
Panel Data of 370 University
Power Generation
Enterprises in the
Mengxi Power Grid
SRR By | R ENR
BRASRARRSHH |(FTRBRAZAR
BT B |
Too much is too little: Chen Qher)g ’
Zou Xiaotian .
8:50 - | AStudy on the Curve Huazhong %
9:00 | Effect of Performance |school of Public Offline
Goal Difficulty on the | Administration,
Public Service Huazhong
Motivation of Grass- | University of
roots Civil Servants Science and
Technology
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BRXTIENEFEBREN
2 e — = 4= b * = P
PRI RMGu | iR, B ] IR &5 REA | ZETR | ag RIEA | K
& LBISKIERRST | (N AREFE R : i articipation
Tim Title Speaker Moderator mmentator | Ven
Thelmpactof  |zhang Zhenghua, e P Mode oderator | Commentator | Venue
9:00- Government Atten- He Zihui* %+
9:10 tion on Green School of Online EER
DEen\;?)l'?'Fz: glesrlt:dAn Economics, (FREFLAFA
Irl u y s TR A e
- Lanzhou HEEPIR (N
Based on Systematic -
GMM Dynamic Panel | University BEPRERGERTNE | EEFR)
Model S iyt N e Cao Huimin
. Reform Path of School of '
8:30 - Public ESAN
8:40 Government. Data policy&man- Offline
Governance in the agement
Context of Digital (School of
China Construction Emergency
Management),
BUHE B AFFINAIR MR ] ChiPa pniversi- o
SEFRESHUREER | @ ARAZA ty of Mining and SEE = ;:f -
BRSS9 st rmae Technology (ERAm sty | (EENERR (LS
p ; HEEF ) TEFRD)) BRI
Effect of Government 2L HER) T -
: Inf tion Discl Zhang Yunan : Ma Jiazhen 203
9:10- | Informa Isn |sfc o | s choolof Za3 (REBTAEA . BSR4 =R g A2 Wang Tao hanahat &
9:20 | SureontEPErOT | puplic adminis-|  Offine sgmyw | BE BT UEAR— BT Schoolof |  Shanghal Party | Room 203
Production Gover- | tration and ZhangHong | ITIAZARE ) ST S M T public policy | Nstitute of CPC RRS
i [ Faculty of EE RAFIFIR BHHIXT LRSS and administri-| Shanghai Admin-
nance: An Empirical | Policy, Renmin ye Weng Lieen 202 7 hE . istrition Institute
fo ; ; Humanities Digital Reorganiza- |,_ tion,Chong
Test from Provincial | University of School of Publi & & (ENAFHEFD) :
; d Social choof ofPublic | Room 202, 8:40- | tionin the Processof |~ o > =" : Qing Universit
Panel Data China an Administration RRS 4 ZouRong %TF g y
Sciences of heii o 8:50 Government Perfor- School of Offline
Dalian Zhejiang Universi- mance Production: | . L
University of | Y of Technology) Based on A Compara- Uni\%()e,’rsity
75 BT B B+ B Technology tive Study bet_vveen
SRS HAENTMRERS Zhezhengding
WEhiE— BT REE | R0, FaiE End-Use and Wechat
REHBEQCADMT | GTAP RS Work Group
The Influencing )
Factors and Drivin .
9:20- bathe for Local | U Shuigen, % BATERAR: PERSH
9-30 Governments | VangXianbo Offline BT SR
) Topromote The School of Bz
Reform of “Internet | Public Affairs, Technology or W
Plus Government Zh.eJ|an'g Organization: Open | _ ::t;\j:t’:a
Services” Dynamic University Government Data's (E/?jcj—:\,\ &
QCA Analysis Based Driving Elements and 20 )
on Provincial Panel 8:50 - | ConfigThe Generation ZSH?\NGIRL: 4t
9:00 and Resolution of chootot Online
. . Public Adminis-
9:30 Alienation Phenome- : 8 g
: _ P Comments non in Grassroots tratlc')n, inmfln
9:50 Government Gover- nlver.5| yo
China
nance Empowered by
9:50 Digital Technolo-
16‘10 AER Tea Break gyuration Path in
3 China
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The Generation and Wang Lei
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: ation Phenomenon in bSChOO' of Offline Time Title Speaker | " |cuz|a 'ON | Moderator | Commentator | Venue
Grassroots Govern- | Urban Econom- Mode
ment Governance A:;S qnthutk?llc L
Empowered by Digital C m.lmlsura. lon, e
Technology -apital Univer- (FEIRFAHE
g BT BRI | L
| =it [J 251
Business R RER AR #)
lSeviation ’a\nd Guo Bin
BN AL ERITE ) _ e i School of )
il 8:30 Mitigation of Govern Public Adminis- %
SR B0 K2 ELA A . 8:40 ment Performance . hool Offline
A—ETESHREAR R—= Evaluation Results | 12ton (Schoo
WERESESNE SR (LEBAFEMR Based on Information of Emergency
The Impact of SNHEEHM) Flow Managsment),
9:10- Technological Quan Yizhang Nort W?St
‘ Application on School of %+ - University
9:20 Street-Level Bureau- | |nternational Online xHE =R . .
cratic Administrative d Publi (ERAFLHE = e (L HENRBESMENE X =81
Effectivenessand Its | , oo oo 12¥R) ( '%_Fﬁéj"iﬂ A HANE NBERE | (KRAFAXE
Mechanism A Condi- Aﬁaylr.s, Shang- Wang Tao TEF) BRMFIR Reforming Measure- F)
tional Process hai Jiao Tong School of Ma Jiazheng 203 8:40- ment Methods for Liu Lanjian 4T P
Analysis Based on University public policy Shanghai Party | Room 203, 8:50 Government Perfor- School of Offline 9L (BB IASAHLE
Police Body-Worn and administri- Institute 9f CPC. & RRS mance in the Dlglical Humamhgs and (EBSERR BB R
Cameras tion.Chon Shanghai Admin- Intelligence Era: Social Science, +$) Lu Yangfan 114
Qing U’niverfity istrition Institute Opportunities and Chang'an Wei Zhipeng School of Public foom 114
; = 5 v s Challenges Universit ini i oom 114,
BIREFARAEZINARAR | kagE* 28R Yy Library and Admlnlstrajuon, RRS
PRI —ET (R RAZA Information South China
2017-20214E237 M0 | HEIEFER) st University of
ERHIR S Zhang Diandi- it (FEARAZA Technol
X TBCEH R THIEL echnology
9:2(- | How Does DataOpen | an ,Mou Zijian st B iy B)& & HEBEEFR)
) Sharing Improve School of " . ’ f Wei Wenchi )
9:30 Public Adminis- Online 8:50 - | Government Perfor- &F
Government Perfor- - M School of )
tration and 9:00 mance Measures . - Offline
mance? - A Panel Data Policy. Shan- under Public Admin- |Public Adminis
Analysis Based on 237 dong L)J/;liversity istration Paradigm tration and
Cities in China from of Finance and Shifts Policy, Renmin
2017-2021 Economics Univeltsity of
China
g:_FE*T IEB’JHH:T—/E‘;‘Q ;Bﬁ B S ;@ ﬁ?ﬁ(i}é
IHEISET ISTEEE R | (FibAFARE (XFITEAFER
Bz E¥h) ReFRBUESR
9:30 Diagnosis of Govern- Guo Bin " HEEF )
:30- , %
9:40 ment Eerformance Chang Sidi* ' srapiie: edreppe | Chang Yonghua
. Evaluation Based on Offline National
School of BIHERER
Objective Manage- public Admini ) The Era of Digital Security College )
ment: Framework ublicAdmInIs- 9:00- Intelli -Eg l of Shaanxi %T
Construction and.{tration; North- 9:10 nte |gence.h XPIOT | Normal Univer- Offline
Promotion Path | West University ing Comprehensive | gjty (School of
Government Perfor- Political
v mance Evaluation Science, Law
1 and Public
10:00 SiRCe I ments Administra-
tion) ,ShanXi
10:00- A
10:10 %8R Tea Break Normal Univer-
g sity
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. . ian Xiao z R s et TR A4 o e = P =
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Introduction to R
School of Management, Lanzhou University

Lanzhou University (LZU) was founded in 1909. It is a national comprehensive university under the direct authority
of the Ministry of Education and is on the list of China’ s construction plan of world-class universities and first-class
disciplines ("Double-First Class" initiative). The university has an important strategic position in the pattern of China’ s
higher education as well as great influence and good reputation both home and abroad. The School of Management at
Lanzhou University (LUSM) was established in 2004, with “to develop leaders with global perspective, local commitment
and social responsibility for western China and beyond” as its mission and “School culture-building”, “School enhance-
ment by talent”, “Internationalization”, “Digitalization” as its strategies. After nearly 20 years of development, LUSM has
achieved great results in discipline building, research, talent and faculty development, International exchange and
cooperation and social services, etc.

Professional brand shows the strength of the discipline. LUSM provides doctoral programs in public administra-
tion and business administration, and has one postdoctoral station of public administration. In the fifth round of
discipline evaluation, its public administration was rated B+, and business administration B. According to Shang-
haiRanking’ s Best Chinese Subjects Ranking 2023, its public administration discipline ranks 15th, ranking in the top 7%;
Business Administration ranks 87nd, in the top 30%. It offers three professional master’ s degrees: MBA (including EMBA
and international MBA), MPA and MPAcc. In the professional degree level assessment of the Ministry of Education in
2018, our school was awarded B+ for MBA and B for MPA; The MPA project ranked third in the teaching qualification
assessment of the second batch of MPA pilot colleges in China. Up to now, the five undergraduate majors of the college
have achieved full coverage of state-level first-class undergraduate major construction points, among which the admin-
istration major is the characteristic major construction point of higher education institutions of the Ministry of Educa-
tion, and the human resource management major is the characteristic major construction point of higher education
institutions of Gansu Province.

Significant educational and teaching achievements have been made. At present, the college has a total of 3685
students, including 1022 undergraduate students, 298 academic master's students, 125 doctoral students (including 4
international students), and 2240 professional degree graduate students. The "Innovation of Management Undergradu-
ate Education Model in Western Universities: Twelve Year Exploration and Practice of the" Success Plan "based on the
application of the" Success Plan "for undergraduate innovative talent cultivation project won the second prize of the
2018 National Teaching Achievement Award, The "Innovation of College Student Leadership and Social Responsibility
Education Model: Exploration of Lanzhou University Demonstration Training Class" project, based on the undergraduate
education model innovation project "College Student Leadership and Social Responsibility Demonstration Training
Class", won the first prize of teaching achievements in Gansu Province in 2021. Strategic Management has been selected
as one of the first batch of national level blended first class courses, while Public Management and Government Perfor-
mance Management have been selected as the second batch of national level offline first class courses; Eight courses,
including Principles of Accounting, Sales Management, Public Management, Information Analysis, Government Perfor-
mance Management, Financial Management, Audit, and Public Policy Decision Simulation, were rated as provincial-lev-
el first-class undergraduate courses. Principles of Management, Principles of Accounting, and Operations Research were
rated as high-quality courses in higher education institutions in Gansu Province. Enterprise Strategic Management was
rated as a provincial-level high-quality resource sharing course, The Lanzhou University Government Performance
Management Teaching Team and the Public Management Teaching Team were selected as teaching teams for higher
education institutions in Gansu Province in 2019 and 2022, respectively.

The strength of teachers continues to grow. At present, the college has 111 full-time teaching and research person-
nel, 83% of whom have obtained doctoral degrees, and 49.5% of the teachers with overseas visiting experience. There
are 1 national advanced worker, 2 national high-level talent special support program "Ten thousand thousand Plan"
teaching master, 1 national high-level talent special support program "ten thousand plan" leading talent, 1 national
cultural celebrity and "four batch" talent (theoretical circle), 1 national "ten thousand Plan" young top talent, 1 young
scholar of "Changjiang Scholars Award Program" of the Ministry of Education, 1 famous teacher of higher education of
the Ministry of Education, 3 outstanding talents of the Ministry of Education in the New century, 2 members of the Teach-
ing Steering Committee of the Ministry of Education, 1 member of the Teaching Steering Committee of Public Adminis-
tration major of the Ministry of Education, 4 people enjoy the special government allowance of The State Council. 1
member of the National Business Administration Graduate Education Steering Committee, 3 top leading talents in
Gansu Province, 10 leading talents in Gansu Province, 4 enjoying the high-level professional and technical personnel
allowance in Gansu Province, 5 talents in the "four batch" of Gansu propaganda ideological and cultural system, 1
excellent expert in Gansu Province, 1 "Gardener Award" in Gansu Province, 3 famous teachers in Gansu Province, There
are 4 outstanding youth cultural talents of Gansu Province, 6 outstanding teachers of Baosteel, 3 "Flying scholars" of
Gansu Province, and 6 Guohua Outstanding Scholars Award. In recent years, the College has established high-level
research teams with Portland State University, Pennsylvania State University, Western Washington University and City
University of New York in a variety of ways. The college actively creates a development environment of "near people
happy, far people come", constantly improves the title evaluation system, implements a competitive performance
incentive system, and provides strong support for the development of teachers.

Breakthroughs have been made in scientific research. The Institute and research center have been established on
the principle of "comprehensive, cross-cutting, flexible and open" to promote the cross-integration of the two
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disciplines of public administration and business administration, and have formed 10 characteristic research directions
of government performance management, public policy, emergency management, administrative management, ethnic
area governance, strategic management, human resource management, operation management, marketing manage-
ment, accounting and financial management. Since 2004, the College has obtained a total of 159 national scientific
research fund projects, including 2 key projects of the National self-Science Fund, 2 major projects of the National Social
Science Fund and 5 key projects, and 1 key research project of the Ministry of Education in humanities and Social science
research. He has won 3 second prizes of Scientific Research Outstanding achievement Awards in universities and 52
outstanding achievement awards of philosophy and social sciences in Gansu Province. In recent years, the school has
established 12 national fund projects annually, published about 70 CSSCl articles annually, 40 SCI/SSCl articles annually,
33 high-level articles annually, and 28 think tank results approved or adopted by provincial and ministerial leaders. The
scientific research results are among the best in the School of Humanities and Social Sciences of Lanzhou University.

We have actively promoted the internationalization strategy and achieved remarkable results. Adhering to the
concept of "evaluation to promote construction" and "continuous improvement", the school has embedded the concept
and standards of international certification into disciplines construction, personnel training, scientific research, talent
team and social services. In 2014, the MBA program (including IMBA and EMBA) was accredited by AMBA and re-accredit-
ed in 2017. In 2022, the MBA programs once again received AMBA accreditation, and the School of Management also
received its first BGA gold certification, becoming the first management school in the Northwest Region to pass the joint
accreditation of AMBA and BGA. The school actively promotes AACSB accreditation, becoming a member of AACSB in
2013, launching accreditation in 2017, completing the on-site inspection review in April 2023 and obtaining accredita-
tion in July, becoming one of the top 6% business schools (management schools) in the world with this accreditation. It
has become the first and only business administration school in Northwest China to obtain the three certifications of
AACSB, AMBA and BGA. At present, the school has established exchange and cooperation relations with more than 30
foreign universities and research institutions, such as University of Illinois at Chicago, Rutgers University, University of
Nevada Reno, Portland State University, Aston University, Leipzig Business School, Germany, Northwestern University of
Applied Sciences and Arts, Switzerland, Seoul National University, South Korea. We have carried out cooperation
projects such as teacher visits, student exchanges, cooperative scientific research, foreign teacher courses, master and
doctoral joint training, summer schools, overseas training, and joint academic conferences, and cultivated a large
number of management talents with solid theoretical foundation and international vision.

The School adheres to serving society with academic research results, management expertise and technology,
actively cooperates with local governments, enterprises and various social organizations, and organizes and carries out
social service activities known as the "Gansu model", the third party government performance evaluation, the Golden
City Summit, and the release of China's county-level government performance index, which have attracted wide public
attention. The college actively provides professional consulting and training services for government decision-making,
industrial upgrading, and enterprise transformation and development to help the socio-economic development of
Gansu.

Looking back on the past, the School of Management of Lanzhou University has stepped out of a road to build an
excellent management school in the western economically underdeveloped areas; Looking forward to the future, the
School of Management of Lanzhou University shoulders the heavy trust of teachers and students and all sectors of
society, and has a long way to go to build a "highland" of management education in the west. To this end, all the teach-
ers, students and staff of Lanzhou University School of Management will always bear in mind the "national leader",
continue to uphold the ambition of reform and innovation, unswervingly implement the four strategies of "culture,
talent, internationalization and digitalization", uphold the college culture of "cooperation, innovation, progress and
responsibility", and practice the school motto of "learning management is learning success". Deepen and promote the
reform of the school's internal governance, cultivate outstanding management talents for the country and the western
region, and continue to move forward to the goal of "highly open, research support, domestic first-class, internationally
renowned comprehensive management school".

The School of Management of Lanzhou University sincerely thanks for the long-term selfless help and enthusiastic
support of academic colleagues at home and abroad for the development of the school, warmly welcome all colleagues
and young talents at home and abroad to exchange guidance, let us work together to write a brilliant new chapter of the
School of Management of Lanzhou University!

Contact Us

Add: South Tianshui Road22, Lanzhou,Gansu,P.R, China,730000
Tel/Fax: 0931-8910402

E-mail: glxy@lzu.edu.cn

Website: http://ms.lzu.edu.cn
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Introduction to China Research Center
for Government Performance Management

Founded in 2004, China Research Center for Government Performance Management of Lanzhou University
(CRCGPM) adheres to the lofty mission of promoting the transformation of government functions, administra-
tive system reform and business environment optimization through government performance evaluation and
management. CRCGPM is an important platform for theoretical research, evaluation practices, system construc-
tion, database construction, talent training, and social services of the government performance managementin
China. Since 2006, CRCGPM has been jointly established by Lanzhou University and the Chinese Public Adminis-
tration Society. Since 2013, CRCGPM has been listed as a key research base of humanities and social sciences in
higher education in Gansu Province. Since 2017, CRCGPM has been selected as a think tank of China Think Tank
Index (CTTI), Since 2022, CRCGPM has been selected as a pilot unit for new think tanks at Lanzhou University in
2022. Since 2023 CRCGPM has been selected as a benchmark case for think tank construction in the China Think
Tank Index (CTTI) .

CRCGPM is an important force for high-level personnel training, high-level scientific research and high-quali-
ty social services in China's government performance management. Prof. Bao Guoxian, Honorary Dean of the
School of Management, also the Vice President of the National Association of Government Performance
Management, is the director of the CRCGPM. Prof. Bao Guoxian, Prof. He Wensheng and Prof. Wang Xuejun of the
Center were selected as the first batch of Teaching Masters of China's "Special Support Program ", China's
"Special Support Program for High-level Personnel Recruitment" and “The national youth talent support
program”. CRCGPM has more than 30 full-time and part-time professors (research fellow), more than 20 associ-
ate professors (associate research fellow), and more than 10 lecturers, has formed a high-level talent team
guided by national talents and with young and middle-aged teachers as the backbone. It has trained the first
batch of PhDs and masters in government performance management in China, and built a whole-chain talent
training system of "undergraduate orientation - master's - Doctor's - postdoctoral" in government performance
management.

As the first third-party government performance evaluation institution in China, CRCGPM has pioneered the
evaluation of government performance by third-party institutions in China, formed the "Gansu Model" of local
government performance evaluation in China. CRCGPM developed the country's first county government
performance index, published the country's first County government performance blue book: China County
Government Performance Index Research Report (2021), and built a methodology system, index system and
database for government governance performance evaluation.

CRCGPM has promoted the establishment of the National Government Performance Management Research
Association (NGPMRA) and the National Government Performance Management Cooperative Research Network
(NGPMCRN), and as the initiator, co-hosted the International Conference on Government Performance Manage-
ment and Performance Leadership with universities in the United States, Japan, Korea, Thailand, and Vietnam
since 2009, make it the largest performance conference in the world. CRCGPM also contributed to the establish-
ment of the International Government Performance Alliance (IGPA).

CRCGPM has undertaken more than 60 national research projects and projects entrusted by the World Bank,
national ministries, and local governments. CRCGPM has participated in the design and consultation of perfor-
mance evaluation programs of the State Administration of Taxation, the former Ministry of Environmental
Protection, the former Ministry of Agriculture, and many local governments such as Hangzhou and Shenzhen,
and has undertaken much national training on government performance topics such as the training of "Govern-
ment Performance Management" course training of the National MPA Education and Steering Committee,
created and hosted the Review of Government Performance Management. The research teams of CRCGPM have
published more than 400 papers in high-level journals at home and abroad, and many papers have been reprint-
ed in full in Xinhua Digest and NPC Reprographic Materials, and some research results have won the Second
Prize of Outstanding Achievements in Scientific Research in Higher Education (Humanities and Social Sciences),
CTTI Think tank outstanding-achievement special prize , the First Prize.and Second Prize of Outstanding
Achievements in-Philosophy and Social Sciences in Gansu Province. The research achievements of CRCGPM
have won more than 20 national and provincial (ministerial) scientific research awards, and the theory of Public
Value- based Government Performance Governance (PV-GPG) has received wide attention and recognition in
academia.

* Center contact information: Tel: 0931-8914309 * E-mail: gpm@Ilzu.edu.cn

* Center Address: Lanzhou University, 222 Tianshui South Road, Lanzhou City, Gansu Province 730000
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The 1st International Academic Conference on Government
Performance Management and Leadership
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DATE: September 15-16, 2009

LOCATION: Lanzhou, China

HOST: Lanzhou University, China

CO-HOST: Portland State University, USA; Waseda University, Japan

THEME: Performance Leadership, Assessment and Innovation of Public Governance
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The 2nd International Academic Conference on Government
Performance Management and Leadership
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DATE: October 1-2, 2011
LOCATION : Portland. USA
HOST: Portland State University, USA

CO-HOST: Lanzhou University, China; Waseda University, Japan; Ho Chi Minh Academic of
Politics

THEME: Innovative Government——Facing a Sustainable Plan
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The 3rd International Academic Conference on Government
Performance Management and Leadership
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DATE: September 22-23, 2013
LOCATION: Tokyo, Japan
HOST : Waseda University, Japan

CO-HOST: Lanzhou University, China; Portland State University, USA: Ho Chi Minh Academ-
ic of Politics and Public Administration. Vietnam

THEME: Governance, Leadership and Performance——To Accelerate Government Perfor—
mance Innovation Though International Cooperation.
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The 4st International Academic Conference on Government
Performance Management and Leadership
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DATE: October 10-11. 2015
LOCATION: Lanzhou. China
HOST: Lanzhou University, China

CO-HOST: Portland State University, USA; Waseda University, Japan: Ho Chi Minh Academic
of Politics and Public Administration, Vietnam; Seoul National University, ROK; Khon Kaen
University, Thailand

THEME: Rule of Law and Government Performance
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The 5st International Academic Conference on Government
Performance Management and Leadership
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DATE: September 13-15, 2017
LOCATION: Khon Kaen. Thailand
HOST: Khon Kaen University, Thailand

CO-HOST: Lanzhou University, China: Portland Stae University, USA; Waseda University, Japan
Seoul National University, ROK

THEME: Smart Growth and Sustainable Solutions
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Smart Growth and Sustainable Solutions
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The 6st International Academic Conference on Government
Performance Management and Leadership
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DATE: September 25-27, 2019
LOCATION: Ho Chi Minh City, Vietnam
HOST: University of Economics Ho Chi Mih City, Vietham

CO-HOST: Edith Cowan University, Australia; Lanzhou University, China; Portland State
University, USA; Waseda University, Japan; Khon Kaen University, Thailand

THEME : Public Value Leadership toward Sustainability
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DATE: December 11-12, 2021

LOCATION: Lanzhou. China

HOST: Lanzhou University, China

CO-HOST: Portland State University, USA; Khon Kaen University, Thailand

THEME : Public Value-driven Government Performance Governance and Global Leadership
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